
List of candidates eligible for Interview & schedule of                                
Interview for the post of Assistant Law Officer 

 
Reference:-Advertisement for the post of Assistant Law Officer published on 12.04.2023 
 
The following candidates are shortlisted for personal interview:-   

Sr. No. Name of Candidate Category Date & 
Time 

Venue 

1.  Kanchan Atul Yadav UR(WR) 09.07.2024, 
Tuesday,  
11.30 A.M. 

2nd Floor, 
Conference 
Hall, CIDCO 
Bhavan,  
CBD Belapur, 
Navi Mumbai. 

2.  Shweta Sunil Rankhambe UR(WR) 

3.  Ninad Balbhim Shendge UR 

4.  Ashish Ramesh Wankhade OBC 

5.  Ruchita Subhash Satpute UR(WR) 

6.  Nisharani Arvind Patil UR(WR) 

7.  Harshala Ranjan Narwankar UR(WR) 

8.  Rushikesh Bhausaheb Pathak UR  

9.  Pankaj Vilas Medhe UR  

 
Instructions to candidates shortlisted for interview:- 

1. The candidates should bring the qualification, experience, age, caste certificate, caste 

validity certificate, school leaving certificate, domicile certificate etc. in original. 

2. The personal interview shall be of 25 marks. The Total Final merit shall be as per clause 

no. 6(4) of the advertisement dated 12.04.2023.  

3. Any canvassing by or on behalf of the candidates or to bring political or other outside 

influence with regards to their selection/recruitment shall result in disqualification of 

candidature and shall attract Police action. 

4. Any request for change of interview date/ time / venue will not be entertained. If the 

candidate does not appear for the interview on the date and time mentioned above, 

his/her candidature shall be cancelled. 

5. Kindly note that this is not an offer of employment.  

6. All candidates need to attend the interview at their own cost and CIDCO will not bear 

any costs towards traveling or lodging or any other expenses. 

7. If any false/incorrect information furnished by the candidate is detected at any stage 

of recruitment process, his/her candidature shall be cancelled. 



8. The decision of the Management in all matters relating to recruitment shall be final 

and no individual correspondence will be entertained. 

9. Candidate must be alert from the false assurances made by Mediators/ Thieves/ 

Persons who claim to be belonging to CIDCO. 

10. The recruitment in CIDCO Ltd. is done strictly as per merit in a systemic way giving 

appropriate weightage to various parameters as decided by Management. 

11. All further announcements/ details pertaining to this recruitment drive will be 

published on CIDCO website www.cidco.maharashtra.gov.in in the “Careers” section 

from time to time. Candidates are requested to make a note of same and no other mode 

of communication will be entertained. 

 
 
 

Manager (Personnel) 
Date:-05.07.2024 
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